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2009 BRIEFING


What is the Women’s Local Government Society?
The Women’s Local Government Society was revived in 2007.  It has a management committee, a growing membership and three very supportive presidents. It has members from all three main political parties and independent members.
In 1907 the “Qualification of Women” Act clarified women (ratepayers) were able to be elected to Borough and County Councils. This landmark enabling Act came about partly because of the lobbying of an influential group of women; the ‘Women’s Local Government Society’. It followed years of uncertainty and confusion, which included challenges in the courts when women first tried to stand for the LCC, women losing their influence on education matters when free-standing boards were absorbed into councils, and losing their place when urban districts sought borough status. Although women had been able to be elected to various ad-hoc boards since the 1870’s, and could be members on the new urban and rural district councils from 1894, 1907 gave them the right to stand anywhere, and to become mayors. The Women’s Local Government Society continued to lobby for and support women as they started to be elected to councils they had been excluded from, and worked tirelessly until the mid 1920’s. The revival in 2007 recognised there was a great deal of success women councillors could celebrate but more work to do to ensure women are well represented at all levels on all councils. 
Our activities and events. 

Our membership keeps in touch by newsletter and the web-site. We hold an Annual General Meeting in February or March, and an autumn conference or social event. We are also able to organise some local events and can provide speakers for your events. We have contacts and network with other organisations operating within this sphere, and help share ideas, news of events and examples of good practice.
2009 is action time
Since we revived the Women’s Local Government Society in 2007, the number of organisations and agencies sharing responsibility for work to increase the number of (and diversity of) women candidates has grown. There is less activity, but some promising signs in ensuring women councillors have the support they need when elected as councillors, that women are fully represented at all levels of council leadership, and are able to play a full part in the various local government organisations. We have some specific plans and campaigns we will develop in 2009. Some are already underway.
· Find a friend: We know women are more likely to be council candidates if they are asked. We want to encourage all women councillors to find another woman to stand as a candidate, and be able to offer them mentoring and support.
· Sharing ideas: We would like all councils to facilitate informal discussions between women councillors past and present. Facilitated discussions should help develop ideas about encouraging women candidates, but also look at the local need for practical support, mentoring skills and leadership development, as well as sharing positive images of local women councillors and their actions within the community.
· Making the links: We plan a summit in the autumn of 2009 to bring together the various organisations and agencies working in this field. The summit needs to look at where activities overlap and where there are gaps. Our aim is to compile a comprehensive record of activity that can be built on and shared.
· Campaigning for fair seats: Political parties have a role in promoting women as council candidates, but so too do others. We will continue to campaign around the structural and practical barriers that might impinge on women becoming councillors.
· Balance on the board: Our predecessors wanted women on every council. We want to see women playing an equal role in all local government organisations. We will launch a new campaign in mid 2009. 
The 2009 management committee:
The management committee take care of day to day planning and administration
Chair: Cllr Lesley Clarke

Conservative councillor on Wycombe District Council 
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Secretary: Anne Baldwin

former Waltham Forest councillor 
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Treasurer: Cllr Samantha Lloyd
Labour councillor on London Borough of Hackney 
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Cllr Marianne Overton,
Independent councillor on Lincolnshire County Council 
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Cllr Dora Dixon-Fyle, 
Labour councillor on London Borough of Southwark 
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Cllr Vera Head, 
Liberal Democrat Councillor on Chiltern District Council. 
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The three presidents are: 

Sally Hamwee (Baroness Hamwee of Richmond on Thames)

Patricia Hollis (Rt Hon Baroness Hollis of Heigham)

Gillian Shephard (Rt Hon Baroness Shephard of Northwold.  

Printed membership leaflets for use on conference stalls, event displays or foyer displays can be obtained from WLGS secretary, C/O 34 Cliff Road, Holmfirth, HD9 1UY. 
Single sided membership forms for distribution by email can be found at http://www.womeninlocalgovernment.org.uk/index.php?action=join
Current membership rates are: 

£20.00 Annual individual membership. Full membership, with voting rights, for any woman who supports the aims of the organisation. £5.00 low rate) For unwaged or low waged women. £30.00 Group Associate membership For organisations who wish to support the work of WLGS. £30 is a minimum fee for affiliation in this way, and we hope that larger organisations will contribute more. Associate members receive email newsletter updates and a chance to participate in activities, but don’t have voting rights. £10.00 Individual Associate membership For individuals who wish to support the work of WLGS, but do not want, or are unable to participate as a voting member.  

Aims 

· To raise the profile of past, present and future achievements of elected women in Local Government.

· To secure a greater representation of elected Women in Local Government in England, Scotland, Wales and Northern Ireland through positive action, promotion, support, mentoring and lobbying.

· To facilitate networking opportunities for women elected to serve local communities. 

· To ensure elected women of all political persuasions and of all communities and backgrounds are able to influence the work of the organisation and are encouraged to participate in it.

· To emulate the spirit of its Edwardian predecessor in promoting the cause of women as local elected community representatives. 

· To encourage the return of real power to women in their local communities through elected local governance and to support the development of meaningful local democracy

· To celebrate the1907 success of the WLGS in lobbying for legislation enabling women to be elected as councillors.



In 1907 the Women’s Local Government Society succeeded in lobbying for changes to the Law so women could stand as councillors anywhere. The revived  Women’s Local Government Society is  celebrating  the success of women councillors since.
Wlgs2007@googlemail.com

